
STRICTLY CONFIDENTIAL 

 

 

 

 

 

 

Equal Opportunities in Employment 
 

Monitoring of Policy 
 
BGS is committed to equality of opportunity in relation to the recruitment and selection of 
staff.  To assist in the implementation and monitoring of its policy, the School requests 
applicants for posts with the School to provide the following information: 
 
NAME: ………………………………………………………………………………. 
 
POST APPLIED FOR: ……………………………………………………………… 
 
1. I would describe my race or cultural origin as (please tick one box only): 

 Bangladeshi 

 Black African 

 Black Caribbean 

 Black Other 

 Asian 

 Chinese 

 Indian 

 Pakistani 

 White – British 

 White – European 

 White – Other

Any other race or ethnic group (please describe below): 
 
………………………………………………………………………………….. 

 
2. My sex is: 

 Female  Male
 
3. My age is: 

 16-19 

 20-29 

 30-39 

 40-49 

 50-59 

 60+ 
 
4. My religion or religious belief is: 

 Christian 

 Hebrew 

 Hindu 
 
 

 Islam 

 None 

 Other – please state 
……………………. 
 

5.

 I have NO disability  I have a disability
 

If I have a disability, a brief indication of this and details of any special needs 
that may be required for me to fulfil the duties and responsibilities of the post 
applied for are: 

 
………………………………………………………………………………….. 
 
………………………………………………………………………………….. 
 

This document will be kept separate from your application form.  The information that 
you provide will be in the strictest confidence and will not be available to members of 
the appointment panel. 


